


2



3



▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪

▪



5



•

•

•

•

•

•

•

•

•

•

•

6



7



8





10



11



12





14



66%

15



16



17



18



19



20



21





23



24





26



27





29



30



31



info@ancor.co.uz

ancor.co.uz/thetalentist/

32


	Слайд 1
	Слайд 2, What is The Тalentist? 
	Слайд 3, About The Study 
	Слайд 4, Researched industries and segments
	Слайд 5, Methodology
	Слайд 6, Key Conclusions-2023
	Слайд 7, Sample: Socio-Demographic Profile
	Слайд 8, Sample: Region, Employment Status
	Слайд 9, Key Drivers For Choosing  An Employer
	Слайд 10, Top 5 Most Important Drivers  For Choosing An Employer
	Слайд 11, Rating Of Importance Of Employer Selection Drivers
	Слайд 12, The Gap In The Drivers For Choosing An Employer
	Слайд 13, Job Switching 
	Слайд 14, Trends Towards Changing Jobs And Employers
	Слайд 15, Job Change Statistics In 2023
	Слайд 16, Plans To Change Job In 2023
	Слайд 17, Reasons For Changing Job
	Слайд 18, Changing Working Conditions
	Слайд 19, Job Search Channels
	Слайд 20, Number of Employers and Preferred Place Of Work
	Слайд 21, The Size Of An Ideal Employer
	Слайд 22, Benefits
	Слайд 23, Benefits
	Слайд 24, Extra Support From The Employer
	Слайд 25, Attractiveness Of Employers
	Слайд 26, Rating Of Industries By Attractiveness For Work
	Слайд 27, Top 3 Attractive Employers In Uzbekistan
	Слайд 28, Appendix: Key Drivers For Choosing An Employer In Detail
	Слайд 29, The Importance Of Key Criteria For Different Ages
	Слайд 30, The Importance Of Key Criteria For Male and Female Respondents
	Слайд 31, The Importance Of Key Criteria - Levels Of Education
	Слайд 32

